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FOUR YEAR UNDERGRADUATE PROGRAM(2024—28)
Department of Commeree and Management

COURSECURRICULUM

PART-A: Introduction
Program:BachelorinBusiness Semester-VITT Session:2024-
Administration 2025
(Certificate / Diplomn / Degree/Honors) _
I | CourseCaode BBSC-20
2 | CourseTitie Advanced Strategic Management
Cnum'l"}pﬂ [Discipline Specific Course (DSC)
4 | Pre-requisiteqitay) fnpzrrequbvemmr

Courselearning. 7 Learn the concept of strutegic management
§ | Outcomes(CLO) > Familiarize the students with the importance and relevance of strategy in
improving business performance of an enterprise,

CreditValue 4Credits Credir=15Hours-learning& Observation
TotalMarks Max.Marks: 100 | MinPassingMarks: 40
PART-B: ContentoftheCourse
TotalNo.of Teaching-learningPeriods(01 Hr.perperiod)- 60Periods(60 Hours)
Unit | Topics(Coursecontents) No.af
I Strategic Management: An IntroductionStrategic thinking Vs Strategic management Vs 15

Strategic planning, Meaning of stralegic management, concept of strategy, policy and strategy,
strategy andtactic, Strategy and sirategic plan, Nature of stratepic plan, nature of
strategicdecisions, approaches (o strategic decision making. levels | strategies, The
____jsimiegic mansgement process, strategic management: merits and demerits.
Il [Mission, Objeclives, Goals and Ethics: What is mission, concept of goals, Integration of Is
individual and organizationgouls: A Challenge, How Objectives are pur.v,wd how are mission
Ednhjacnveﬂ ar¢ formulated, why do mission end objective change, vision

ission, objectives, goals und Strateey: Mutualrelstionships, core of strategicmanagement: vision
-must, ethics andstrategy.
ernal environment: Analysis and appmlsal. Contept of environment, environmental analysis 15
nd appraisal, whyenvironmental scanning and analysis, component of environment,
WOT:Atool ufenwn:rum::nt analysis, techniques of environmental search andanalysis. ETOP: A
echnique of diagnosis, decision making on environmental
information.
isational change and Innovation:Planned and unplanned change, causes or forces of .
isational uhnnnamuﬂaging planned change, choosing a change strategy, creativity
ndimnovation in organisations, organizational creativity and imnovition pmmss,lumung
organisation
IV~ Geoeric Competitive Strategy:Generic vs. competitive strategy, the five generic competitive 15

strategy competitive marketing strategy option, offensive ve, defensive sirateey, Corporate

oy~ Concept u!‘l.nrpume strategy | offensive strategy,
fensive strategy, scope and significance of corpornie strategy

Strategic Evaluation and Control:Evaluation of strategy and strategic control, why strategy
evaluating, criteriafor eviluation and the evaluation process, strategic control process, Lypes
olextemnal controls. )
Kievwitrds Strategle Management, Misslun, Objectives, Goals, Ettics, External Envirusmentd.

PART-C: LearningResources - M A f‘ 7]
l N

TextBooks,HeferenceBooksand Othors N _ ” - b{"/ .
T o
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Kazmi, A. (2014). Strategic Management and Business Policy, McGraw Hill Companies | Nag, A. (2011),

Strategic Management — Analysis, Implementation and Control, VikasPublishing House

Kachru, U. (2005). Strategic Management — Excel Books

J.A. Pearce & R.B. Robinson; Strategic Management Formulation ImplementationConrrol; McGraw Hill
Business Policy and Sirategic Management - M. Prasad, Sultan Chand &; Sons, NewDeihi Books
Business Policy and Strategic - Frameis Cheruntlum, Himalapa Publishing House, 2010

Business Policy and Straregic Management- P.K. Ghosh, Sultan Chand®& Sony, NewDelli, 1999

Online Resotrces—

btips:/multimedia.3m.com/mws/medin/514077 (W be3melectronicresonrces. pd f& ved

%5 3Fg%63D042935% 260 %3D67970 10 & ved

Evaluation

Suggested Continuous Evaluation Methods: i

Maximum Marks: 100Viarks

ContinuousInternalAssessment(CIA): I0Marks

EndSemesterExam (1'SE): 70 Marks

ContinuousIniernal Intermal Test/Quiz{21:20&20 Bettermarks outofthetwoTest/ Quiz

Assessment (CIA): Assignment/Seminar-10 FoblainedmarksinAssignmentshallbi

(ByConrseTeacher) Totalharks-30 considered apainst 30 Marks

EndSemester Exam Twoseetion— A &B

(ESE): SectionA:Q1.Objective- 0% | =10Murk:Q2 Shor answertype-Sxd=20Marks
SectionB:Descriptiveanswenypeqls, loutof2 fromeachunii-4x 10=40 Marks

Name and Signature of Convenor & Members: (CBOS)
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FOUR YEAR UNDERGRADUATE PROGRAM(2024—28)
Department of Commerce and Management

COURSECURRICULUM

PART-A: Introduction
Program:BachelorinBusiness Administration lscmcgter-v[[l Session:2024-2028
(Certificate / Diploma 7/ Degree/Honors)
1| CourseCode BBSE 09
1 | CourseTitle Elective A — Human Resowrce Management: Project Management
CourseType Discipline Specific Elective (DSE)
4 | Pre-requisite(ifany) Asperreguirement

Courselearning, [» Know the concept of Project Management.
§ | Outcomes(CLO) (> LeamthetoolsandtechniquesofProject Management.
# Compare the importance of Project Management and Project Appraisal.

6 | CreditValue 4Credits | Credit=I5Hours-learning& Observation
7 | TotalMarks Max. Marks: 100 | MinPassingMarks: 40

PART-B: ContentoftheCourse o
TotalNo.of Teaching-learningPeriods(01 Hr.perperiod)— 60Periods(60 Hours)

Unit Topies(Coursecontents) 7;0-?’“
£rid

I [Project Management: Definitions, Significance, and Chamcteristics of Project, Scope ofl 15
Projeot Menagement, Types of Projects, Project Life Cycle and its different phases.,
Project Management Process: Introduction, Tools & Technigues of Project Managemint,
Entrepreneurial Skills, Market & Demand Analysis, Colléction of Primary & Secondary
nformation, Demand Foreensting, Market Planning, Project Planning: Generation and
creening of Projects [deas, Monitoring the Environment, Corporate Appraisal.
‘reliminary Screening, Sources of Positive Net Present Valus.
Project Analysis: Market Démund nnd Situational Analysis, Demand Forecastinge. 15
Technical analysis: Location and Site, Praject Charts and Layours, Financial Analysis;
J0st of Project, Means of Finance, Cost of Production, Werking Capital Requirement
d its Financing.
Analysis of Project Risk:Types and Measures of ProjectRisk, Identification of
CriticalSourcesof Risk, SensitivityAnalysis ScenarioAnalysis. Decision-treeAnal ysis,
Selection of a Project-Methods.

I

I Project Appraisal: Cost benefit analvsis (Cash flow projections), Financial Evaluation: 15
Capital budgeting techmigues-discounted and non-discounted, Project Rating Index,
Critical examination of evaluation lechniques, Economie, Commercial, Social cost
benefit analysis in public and private sectors, Investment criteria and choice of technigue:

IV |[Project Implementation:FormsofProjectOrganization, Project Control & Control Charts,| 15
Iuman aspects of projectmanagement, Prerequisites for a successful project
implementiation, Introduction to Project Network &
Determinationoferiticalpath. Preparationofcomprehensive, Project Report, Project

. Termination-Types and Process.

Keywirds Project Management, Froject Analysis, Project Risk, Project Appraisal, Project Implementation.

PART-C: LearningResources
TexiBooks,ReferenceBooksand Others

e g B
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9.

e

i -

Project Management: A Managerial Approach, [ohn Wiley & Sons, 7th Edition.

Marwah, Sanjiv (2011), Project Management, Dreamtech Press, 1st Edition

Projects: Planning, Analysis, Selection, Financing, Implementation and Review, McGraw-Hill, 9th
Edition.

V. Desai : Project Management &Entrepreneurship.

P. Chandra : Projects (Planning Analysis, Selection, Implementation & Review)

B.M. Patel : Project Management

Stoiner&Ryam : Industrial Project Management

Harold Kerzner : Project Management - A systems approach to planning scheduling and
controlling

United Nations : Manual for Evaluation of Industrial Projects

10. H.P.S. Patwa : Project Reports & Appraisals

Online Resources—
ht
h

PART-D:AssessmentandEvaluation

wiwww. kopvkitab.com/
s/ ; ullseve.comiprad-

Suggested Continuous Evaluation Methods:

Maximum Marks: 100Marks
ContinuousInternalAssessment(CIA): 30Marks
EndSemesterExam(ESE): 70 Marks
Continuousinternal | Internal Test/Quiz-{2):20& 26 Bettermarks outoithetwoTest/ Quiz
Assessment (CLA): | Assignment/Seminar- 10 | #obtainedmarksinAssignmentshallbe
(ByCourseTeacher) TomlMarks- 30 considered against 30 Marks
EndSemester Twosection- A &B __
Exam (ESE): He::tinn AQl .(}I_:-j cotive-10x 1=10MarkQ2 Short nnmﬂ'l‘ypr:-ﬁx-l-:lﬂ Marks
SectionB: Descri plivewnswertypeqts., loutalZ fromeachunit-4x 1 0=40Marks [

Name and Signature of Convenor & Members: (CBOS)

M

sk :g/'sw
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FOUR YEAR UNDERGRADUATE PROGRAM(2024—28)
Department of Commerce and Management

COURSECURRICULUM

PART-A: Introduction

_l_’rugramtﬁaﬂh«elﬂﬁnﬂuslnm Administration  Semester-VIII [Session:2024-2028
(Certificate / Diploma / Degree/Honors)
I :

CourseCode BBSE -10

2

CourseTigle Elective A — Human Resource Management: t’fnmpunﬂutmn &
Performance Management

CourseType Discipline Specific Elective (DSE)

Pre-requisiteiitany) Asperrequirement

CourseLearning. > Learn the concepts of Compensafion managemen.
Qutcomes(CLO) (> Describe job evaluation and its methods.

# Evaluate the different methods of wages.

» Describe performance management and methods of performance

ARAZENENL
» Preparation of Payroll.

i
7

CreditValue ACredits |  Credi=ISHours-learning& Observation

PART-B: ContentoftheCourse

TotalMarks | Max.Marks: 100 | MinPassingMarks: 40

Uit

TotalNo.of Teaching—learningPeriods(01 Hr.perperiod)— 60Periods{6) Hours)

Topics{Coursecontents) r; 0.0

I

Compensation Management:Compensation - Delinition - Classification - Types - 15

Wages, Salary, Densfits, DA, Consolidated Pay; Equity based programs, Commission.
wiard, Remuneration, Ronus, Short term and Long term Incentives, Sociul Seeurity,

Letirement Plan, PensionPlans, Profit Shuring Plan, Stock Bonus Plan, ESOP JLimplover

noentive Match Plan forEmployees; Campensation and Non-compensation Dimensions.
oncept in Compensation Management, Compensation as Retention Strategy,
Compensation Issues, Compensation Management in Multi-National organizations
-ompensation Strategy: Organizational and Extemnal Factors Affecting Compensation
gtmmgies, Compensation Strategies as an Intefzral Part of HRM, Compensation

Job Evaluation: Definition of Job Evaluation, Major Decisions in Job Evaluation, Job 15
E\faluulinnh{uthods. Point Factor Method of Job Evaluation: Combining Point factor and
actorComparison Methods, Job Evaluation Committee, Factor Evaluation
Systern(FES),Using FES to determine Job Worth. Position Fvatuation Statements.

Wage and Salary Administration: Theories of Wages - Wage Structure - Wage Fixation
- Wage Payment — Salary Administration. Difference hetween Salary and Wages - Basis
for CompensationFixation- Components of Wages - Busic Wages - Overtime Wapes —
DeamnessAllowance - Basis for caloulation - Time Rate Wages and Efficiency Based
Wages -Incentive Schemes - Individual Bonus Schemes, Group Bonus Schemies - Effect
ofvarious Labour Laws on Wages-Preparation of Pay Roll

i

Performance Management and Lssues In Performance Mansgement:Evelution of I5
Performance Management, Definitions of Performance Management.Importance of
Performance Management, Aims and Purpose of PerformanceManagement, Finployee
Engagement and Performance Management, Principles andDimensions of Perfarmance
Management. Performance Appraisal Methods: TraditionaIMethods, Modemn Methods,
Performance Appraisal Feedback: Role, Types andPrinciples, Levels of Performan W
Feedback, 360-Degree Appraisal, Ethics inPerformance Appraigal; Team Performin

VI v I s
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Management,Performance Management and LeamingOrganizations, Performance
Management and Virtual Teams, Role of Line Managersin Performance Management,
Performance Management and Reward, LinkingPerformance 1o Pay —A Simple Sysiom
Using Pay Band, Linking Performance to TotalReward, Challenges of Linking
Performance and Reward.

w Project Work: 15
I List the varlous components of total compensation in a Multinations| Companies.

2.Construct a questiontiaire for a salary survey on Nurses? Teachers /T Professionals ste.
3-Design a Performance Appraisal plan using any ModernPerfurmance Appraisal Tool lor an IT
company.

4. 5tudy any one contemporary practice of Performance MuonagementSystemn (Balance scorcosnd,
Lean Management, BPRE, Six Sigmu and so on)

| Keywareddy Compensation Management, Job Evaluation, Wage & Salary Administration, Performance Appraisal,

|IPART-C; LearningResources
TextBooks,ReferenceBooksand Others

| Joseph J. Martoechio, Strategic Compensation, 3rd Edition, Pearson Education

2. Michael Amstrong &amp; Helen Murlis: Hand Book of RewardManagetment — Crust Publishing House,
3.Milkovich &amp; Newman, Compensation, Tata MeGraw Hill

4.Richard 1. Anderson , Compensation Management in Knowledae basedworld, | 0th editi om, Pearson
Education

5. Thomas. P. Plannery, David. A. Hofrichter &amp; Paul. E. Platien: People.Performance &amp: Pay — Free
Priess.

6. Aguinis Herman, Performance Management, 2nd Fdition, 2009Pearson Education. New Delhi.

7.Aziz A, Performance Appraisal: Accounting and Quantitative Approaches, 1993 Pointer.

8.Bhatia §.K, Performance Management: Concepts, Practices andStrategics for Organisation Succesg, 2007,
Deep &amp; Deep. New Delhi.

9.8D Singh, Compensation &amp; Reward Management, Excel Books

10.Cardy RLL, Performance Management: Concepts, Skills and Exercises, 1"Edition, 2008, PHI, New Delhi.
11.Goel Dewkar, Performance Appraisal and Compensation Management: A Modemn A pproach, 2 nd Edition,
2008, PHI, New Delhi.

12.5arma A M, Performancs Management System, 1st Edition, 2008, Himalays Publication.

Online Resources—

htips://ecampusontario.pressbooks. pub/hrforoperntionsmanagers/chapter/12-9-performance-
management-und-compensation/&ved
https:ffwww.phindia.cnmfﬂunksfﬂnﬂkﬂﬂnjﬂﬂ?ﬂﬂllﬂ&ﬁdﬂﬂ?ﬁper{mmm—appmiul-nml—mmpemia tion-
managemeni-gpoel&ved

_EART-IJ:AsaassmentandEvaluaﬂnn

Suggested Continuous Evelustion Methods:

Maximum Marks: [0 Murks

Continmouslulernal Assessment{CIA): I0Marks

EndSemesterbExam(ESE): 70 Marks

ContinuousInternal Intereal Test/Quiz-{2):20420 | Bettermarks outofthetwo Test/ Quiz

Assessment (CIA): ASFiEDMEilﬁmiﬂm-lﬂ +obininedmarksinAssignmentshallbe

(ByConrseTencher) TotalMarks-30 consilersd apainst 30 Marks

FndSemester Exam Twosection— A &B SectionA:Q1.Objective—| Ox i =10Mumk: Q2 Shart

(ESE): answertype-Sxd=20Marks SectionB: Descriptive answertvpegts., lout of 2
from each unit-4x10=40Marks

Name and Signature of Convenor & Members: (CBOS)

N
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FOUR YEAR UNDERGRADUATE PROGRAM(2024—28)
Department of Commerce and Management

COURSECURRICULUM

PART-A: Intreduction

Program:BachelorinBusiness Semester-VITI |  Session:2024-2028

Administration

(Certificate / Diploma / Degree/Honors)

I'| CourseCode BBSE -11

2 | CourseTitle [Flective A — Human Resource Management: Industrial Relations
CourseType IDiscipline Specific Elective (DSE)

4| Pre-requisiteqirany) Asperrequirement

| CourseLearning. |5 Sensitize the students with the Industrial Relations scenario in India
5 | Outcomes(CLO) > Introduce stuidents to Basic Concepts in Industrial Relations
» Enable students, understand the dynamic nature of Indian Industrial

Relations
6 | CreditValue 4Credils |  Credit=15Hours-learning& Observation
7 | TotalMarks | Muax.Marks: 100 | MinPassingMarky: 40

PART-B: ContentoftheCourse

TotalNo.of Teaching-learningPeriods(01 Hr.perperiod)- 60Periods(60 Hours)

 Unit Topics(Coursecontents) No.of
Perimd
I |industrial Relations (IR): Definition, Scope, Objectives, FactorsalTegting IR, 15
Participanis of IR, Importance of IR. Approaches to Industrial Relations, System of IR
I in India. .
Il |Collective Bargaining: Definition, Meaning, Nature, cssential conditions for the success| 15

ofeollective bargaining, Functions of Collective Bargaining, Importance of Collective
iﬂmgaining, Collective Bargaining Process,
egotiations: Types of Negotiations-Problem solving attivude, Techniques of
egotiation, Negotiation Process, Essential skills for Negotiation, Workers Participation
n Management.

Il Trade Unions: Meaning, Trade Union movement in Indie. Objective, Role and functions| 15
f theTrade Unions in Modern Industrial Society of India, Procedure for registration of
tade Unions,Grounds for the withdrawal and cancellation of registration, union

ciure, Rights andresponsibilities of Trade Unions, Probleimns of Trade Unions,
Emplovee Relations in IT sector

IV |Grievance: Meaning and forms, sources of grievance, approaches to grievance 15
machinery,Grievance procedures, and model gricvance procedure, Disciplinary
progedures, appronches tomanage discipling in Industry..

Indian Industrial Relations: Changes And Challenges - Liberalization and Indian
InduswrialRelations. The future of Industrial Relations in the wake of changes in work
culture. Effects afohanges in Labour Laws on Indian Industrial Relations

Keywards Industrial Relations, Collective Bargaining, Trade Union, Grisvance,

PART-C: LearningResources

TextBooks,ReferenceBooksand Others

1. Baose, Subhas Chandra, The Trade Union Movement, Selected Speeches of Subhas Chandra
Bose, Publication Division, Government of India, New Delii, 1992 _
2. Giri V V: Labour Problems in Indian Industry, Asia Publishing House, Mumbai, 1972

3. Yoder, Dale: Personnel Management and Indusirigl Relations, Oxford University Pressn9
¥ . i
o -
\§\H‘"?’ . “Mj’ 5c>f
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4. Davar R §: Personnel Management and Industrial Relations in India, Himalaya Publishing
House, Mumbai, 1998

5. Mamoria C B: Industrial Relations in india, Himalaya Publishing House, Mumbai, 1998

6. Venkata Ratnam, C.8., Industrial Retations, Oxford University Press, New Delhi, 2006

Unline Resources—
hitps://vvguligov.in/en/course/online-training-programme-industrial-relstions-and-trade-unionism-
'transforming-world-work&ved

https:/fscola c.in/Industrialrelationsandl.abourLaws/&ved

PART-D:AssessmentandEvaluation

Suggested Continuous Evaluation Methods:

Maximum Marks: 100Marks

ContinwonsinternalAssessment(CLA): I0Marks

EndSemesterExam(ESE): 70 Marks

Continuousloternal | IntemalTest/Quiz-{2):20&20 Bettermarks outofthetwo Test/ Quiz

Assessment (CTA): | Assignment/Seminar- 10 | +obuainedmurksinAssipnmentshullbe

(ByCourseTeacher) TotalMarks- 30 considered againgt 30 Marks

EndSemester Twosection— A &13

Fxam (ESE): [SectionA:Q1.Objective 1 (x1=10Mark; Q2 Short answerty pe-Sx4=20Murks
ScetionBiDescriptiveanswenypeqts., loutol2 fromeachunit-$x 10=40Marks

Name and Signature afmmm& Members;
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FOURYEARUNDERGRADUATEPROGRAM(2024—28)
DEPARTMENTOFM anagement

COURSECURRICULUM

PART-A: Iintroduction |
Program:BachelorinBusiness semester-VIII Session:2024-2028
Administration

(Certificate / Diploma / Degree/Honors) - 2

P CourseCode BBSE -12

1 | CourscTitle ‘ ive A - Human Resource Mansgement: Training & Development
] CourseType Discipline Specifie Elective (DSE)

4 | Pre-requisiteit.any) Asperrequirement

5 | CourseLearning. |» Studenis will be able to learn the importance of Training in organisations
© | Outcomes(CLOY) 3> Design and evaluate the Training Programmes,

> To provide an overview of Training and Develppment in the organization.

6 | CreditValue 4Credits | Credit=15Hours-learning & Observation

7 | TotalMarks MaxMarks: 100 | MinPassingMarks: 40

PART-B: ContentoftheCourse

TotalNo.of Teaching—tearningPeriods(01 Hr.perperiod)— 60Periods(60 Hours) |

Llmit

Topics{Coursecontents) ﬁ:,;‘:,]

I

Training Concepts: Introduction - Coneept - Training Process- Sipnificance, Models of | 15
Irining-Systematic Model- Transitional Model- Systems approach to Training.

Training Function: HR and the Training function - Training and corporate strategy
Organizationand Management of Training Funeétion.

I'raining & Development Organizations and Policies: Training Centers I5
norganizations- Role of external agency inT&D- Training us consultancy - Evolving
I'maining Policy; Training budget and schedules/calendar,

[Training needs assessment: Training Needs Assessiient - Definition and purposes —
Componentsof Needs assessment; Advantages- Competency modeling - Organization
Analysis - Team Workfor Conducting Training Needs Analysis- selection of Trainees.

IDesign of Training Programme: Course content design — Trainer skill development — 15
Facilitiesdesign- Traimnee design -Resistance in Training, Motlvation of Trainee: Goal
Selting- Pre-trainingeommunication —se of ice breakers to stimulaste interest.

v

Training Methods:Indoor training methods: On-the-job Training - Off ~the —job 15

methods-Behavior Modeling- Audio Visual Enhancements to Tralning- Outdoor training
methods: E-leaming and Evaluation of T & D Programme.E-learning methods-
Computer-Based Training-programmed Instruction- Intelligent Tutering Systems- '
Interactive Multimedia- Virtual RealityMonitoring and evaloation of
TrainingProgramme: Conceprual model of Training — Effectiveniess —Evaluation criteria-
Wirkpatrick model,

Keywords

Training, Development, Training Functions, Training Methods,

PART-C: LearningResources

1
Z
%

TextBooks, ReferenceBooksand Qthers 3 /_,-'

Empioyee Training and Development, Raymond A.-Noe, TMF . j
Effective Human Resource Training and Development Strategy, B.Rathan Reddy,
Himalaya. Donald L. Kirkpatrek and Janres D.Kirrkpurrcjlg, E vufu?ﬂ;?n g Train

Tata McGraw Hill A, A |
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Online Resources—

https://www coursera.org/courses %3 Fauery%3Diraining%2520and %252 0dcvelopment&ved
https:/inflibnet.ac.in/docs/erm _brochure.pdf&ved
PART-D:AssessmentandEvaluation
SuggestedContinuousEvaluation Methods:

Maximmum Marks: 100Marks

ContinuousInternalAssessment(CTA):  30Marks

EndSemesterExam(ESE): 70 Marks

ContinuousInternal | InfernalTest/Quiz-(2):20&20 Bettermirks outofthetwoTest Quiz |
Assessment (CIA): | Assighment/Seminur- 10 | +obtainedmarksinAssignmentshallbe
(ByCourseTeacher) TotalMarks- 30 considersd against 30 Marks
EndSemester Twosectinn— A &B

Exam (ESE): Suﬂ.?m&;(}l.(}l}jwﬁw- 10x | =1IMark;Q2.Short answertype-Sx4=20Marks

SectionB:Descriptiveanswertypets., | putof2 fromeachunit-4x10=90Marks

NaomeandSignatureofConvener& Members: (CBOS)
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FOUR YEAR UNDERGRADUATE PROGRAM(2024—28)
Department of Commerce and Management

COURSECURRICULUM
PART-A: introduction
Program:BachelorinBusiness Semester-VIII Session:2024-2028
Administration
 (Certificate / Diploma / Degres/Honors) _ =
1| CourseCode BBSE -9
2 | CourseTitle * [Elective B - Finance: Financial Analytics
CourseType IDiscipline Specific Elective (DSE)
4 | Pre-requisitedirany) Asperrequirement

CourseLearning. |» Analyze amd model financial data.

Outcomes(CLO) (> Access the different open-source dormuins.

» Evaluate and build model on time series data.

# Exacute the statistical analysis using python.

6 | CreditValoe 4Credits | Credit=I5Hours-learning& Qbservation

7 | TotalMarks Max.Marks: 10 MinPassingMarks: 40

PART-B: ContentoftheCourse -
TotalNo.of Teaching-learningPeriods(01 Hr.perperiod)- 60Periods(60 Hou rs)

L1 ]

Unit Topies(Coursecontents) No.of
. B Perind
I |[Financial Analyties:Meaning-Importance of Financial Analytics uses-Features- 15

Documents used in Financial Analytics: Time value of money — Discounted and Non- '

discounted (computation using Excel)
I Aceess to Financial Data Using Latest Technology:Public domain data base (R, 15
BSI, NSE, Google finanee), Prowess, downloading data fromNSE and Yahoo finance.
IMF and World Bank data base, Kaggle, Bloomberg, FINTECHcompanies (ROBO,
ALGO trade). )
I [Time Series Modeling:Meaning of Data- types of data- time series, panel, cross 15
sectional-components of Time seriesdatn. Simple time serics concepts — moving average,
exponential moving, WMA (Theory andPraciices), data - differencing, logarithm,
lagging, stationary v/ non stationary data (detailedexplanation with examples)conputing
relum series data (simple returns and logarithmreiums) (using Excel).

IV Python: Installation of Python, types of data and structures, basic analysis psing IS
NUMPY andPANDAS (financial examples), data preparation for time series data Pvthon
for Finance Descriptive statistics, Time series graphs in Python, understandi ng beiwean
correlation andeovariance, basics of regression and its assumptions, Stationary and non-
stationary duta basics of Time series using Python. Credit default using binary logistic

; regression.
(Keywords Financial Analytics, Financial Data, Time Series, Python.

PART-C: LearningResources
TextBooks,ReferenceBooksand Others

1. Python for finance: Yves hilpisces N

2.-Hands on Data analysis with Pandas: Stefanie molin. ) :/

J.Hands on Python for finance, Krish Naik, Packt '

4.Python For Finance, Yuxing Yan, Packt

3.Mastering Python for Finance, James Ma Weiming Pack Publishing

6.Financial Reporting and Finuncial Statement Analysiv,M Hanif , A Mukherjze, MeGraw

7.Haskell Financial Data Modelling and Predictive Analytics, Pavel Ryzfioy, PACKE

N
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Online Resources—
hitps: /fusiv-ke libguides.com/c.php%3Fg%3D942895%26p%3D6796651 & ved
hitps://imarticus.org/blog/whzt-are-some-good-resources-about-learnine-financial-analysiv/&ved

PART-D:AssessmentandEvaluation

Suggested Continuous Evaluation Methods:

Maximum Marks: 100Marks

ContinuousinternalAssessment(CIA):  30Marks

EndSemesterExam(ISE); 70 Marks

Continuouslnternal | Intemal Test/Quiz-(2):20&20 Bettermarks autofthetwo Test/ Quiz

Assessment (CIA): | Assignment/Seminar- 10 | #oblainedmarksinAssionmeanishallbe
(ByCourseTeacher) TomMarks- 30 considered against 30 Marks

EndSemester Twosection— A &B

Fxam (ESE): Sl.:t.‘.lfnn.-’-'t:Q] Ohbjective—10x1=10Mark; Q2.Short answertype-Sx4=20Marks

nectionB: Deseriptiveanswertypeqts , LoutofZ fromeschunit-dx 1 8=40Marks

Name and Signature of Convenor & Members: (CBOS)




FOUR YEAR UNDERGRADUATE PROGRAM(2024—28)
Department of Commerce and Management

COURSECURRICULUM

PART-A: Introduction
Program:BachelorinBusiness Administration Semester-VIII rsessinn 2024-2028
(Certificate / Diploma / Degree/Hanors)
I'| CourseCode BRSE -10
1 | CourseTitle Elective B— Finance: Goods and Serviee Tax

CourseType iDiscipline Specific Elective (DSE)
4 | Pre-requisiteqifany) Asperrequirement

Courselearning. |> Learn the basics of taxation, including the meaning and types of taxes, -
5 | Outcomes(CLO) and thedifferences between direct and indirect laxation.

Indian twcationsysien.

Sframewaork, CGST, SGST, IGST, and exemptions from GST.

knowledge
# To calculate the value of supply and determine GST labifity.

# Analyze the history of indirect taxation in India and the structure of the
» Know the framework and definitions of GST, including the constitutional
# Learn the time, place, und value of supply under GST, and apply this

# Interpret input tax credit under GST, including irs meaning and process
__for availingit, and apply this knowiedge to calculate net GST liahility.

6 | CreditValue _4Credits | Credit=15Hours-learning & Observation

7 | TotalMarks Wiax. Marks: 100 MinPassingMarks: 40

'FART—B ContentoftheCourse

TotnINo.of T-Ehlng—leammgf’ent}ds[ﬂ] Hr.perperiod)— 60Periods(60 Hours)

Limit

Topics{Coursecontents)

No.of
Period

I

Basics of Taxation: Tax — Meaning and Types, Differences berween Direct and Indireet
Taxation, BriefHistory of Indirect Taxation.

Goods and Services Tax: Framework and Definitions; Introduction to Goods and |
Services Tax; Constitutional Framework, Orientation 1o CGST,SGST and 1GST Meaning
and Scope of Supply, Types of Supply. Exemptions from GST.

15

Tﬁml:. Place And Value of Supply: Time of Supply — in case of Goods and in case of
ices - Problems on ascertaining; Time of Supply: Place of Supply — in case of Goods
nd in case of Services (both Generaland Specific Services) — Problems on Identification
f Place of Supply; Value of Supply— Meaning, Inclusions and Exclusions, Problems on
Eﬂl{:ﬂjﬂﬁm of *Value of Supply’_

15

L1

ST Liability and Input Tax Credit:Rates of GST - Classification of Goods and
Services and Rates based on classification Problems on computation of GST Liahility.
Input Tax Credit — Meaning, Process foravailing Input Tax Credit - Problems on
salculution of Input Tax Credit and Net GSTLiability,

15

ST Procedures:Registration under GST, Tax Invoice. Levy and Collection of GST,
Composition Scheme, Due dates for Payment of GST, Accounting record for GST,
[I"e&tureq of GST in TallyPackage. GST Returns — Types of Returns, Monthly Returns,
Annual Return and FinalReturn — Due dates for filing of returns. Final Assessmant,
Accounts and Audit underGGST.

15 |

>,//

Haymarely

Taxation, GST, Value of Supply, Input Tax, GST Liability.

%%’Wﬂ“ﬂ
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PART-C: LearningResources

TextBooks,ReferenceBooksund Others

1. Rajesh Kumar and Mahadev, “Indirect Taxes”, Mc Graw Hill Education

2. Datey, V'S, “Indirect Taxes", Taxmann Publications,

J.Hiregange ef al, “Indirect Taxes:, Puliani and Puliani.

4.Haldia, Arpit, “GST Made Easy”, Taxmann Publications,

5.Chaudhary, Dulmia, Girdharwal, “GST— A Practical Approach™, Taxmann Publications.

b.Garg, Kamal, "Understanding GST", Bharat Publications.

| T.Hiregange, Jain and Naik, “Students’ Handbook on Goods and Servicey Tax”, Puliani and Puliani

Oanline Resources—
https://www.estzen.in/s/resonrees. html&ved

hnEs:waw.ﬁuan.iufnfmnumm,hunl&vnd

PART-D:AssessmentandEvaluation

Suggested Continuouns Evaluation Methods:

Maximum Muarks: 100Marks
Continuousinternal Assessment(CLA): 30Marks
| EndSemesterExam(ESE): 70 Marks
ContinuwouslInternal | InternalTestyQuiz-(2):20&20 Bettermurks outofthetwoTest/ Quix
Assessment (CIA): | Assignment/Sermirir- 10 | +aobtainedmarksinAssignmentshallbe
(BvCourseTeacher) TotalMarks- 30 considercd agains! 30 Marks
EndSemester Twosection— A &B
Exam (ESE): Sﬂi%nnh:{?l-ﬂhjﬂttim 10x1=10Mark:Q2.Short answoertype-Sx4=20Marks
SectionB:Descriptiveanswertypeqts. loute 2 fromeschunir-4x 10=40Marks

Name and Signoture of Convenor & Members: {CBOS)

&

b

%/AM 4



FOUR YEAR UNDERGRADUATE PROGRAM(2024—28)
Department of Commerce and Management

COURSECURRICULUM

PART-A: Introduction |
Program:BachelorinBusiness Administration Semester-VIII !Sassinn':zﬂl-‘l-ZlHB
|

(Certificate / Diploma / Degree/Honors)
1 | CourseCode BBSE -11
2 | CourseTitle [Elcetive B — Finance: Corporate Financial Managerment
CourseType IDiscipline Specific Flective (DSE) =
< | Pre-requisitetirany) Asperrequirement

CourseLearning. |» Leurn and determine the overall cost of capital,

Outcomes(CLO) > Comprehend the different advanced capital budseting technigues,
= Study the importance of dividend decisions and dividend theories.
¥ Evaluate mergers and acquisition.

» Enable the ethical und governance issues in financial management.

R ]

| 6 | CreditValue 4Credits | Cred#fjﬂauﬁ-feaming&ﬂbmmn‘un_

7 | TotalMarks Max.Marks; 100 | MinPassingMarks: 40

PART-B: ContentoftheCourse
TotalNo.of Teachhg—leamingPuﬁnds{ 01 Hr.perperiod)— 60Periods(60 Hours)

Unit Topics{Coursecontenis) | No.of
i Period
I [Cost of Capital and Capital Structure Theories; 15

ost of Capital: Meaning and Definition — Significance of Cost of Capitel — Types of
apital - Computation of Cost of Capital — Specific Cost — Cost of Debt— Caost of Equity
(Share Capital — Weighted Average Cost of Capital — Probloms.
[/l\'heoriu of Capital Structures: The Net Income Approach, The Net Operating Income

pproach, Traditional Approsch and MM Hypolhesis — Problems.

1 isk Analysis in Capital Budgeting; 15
isk Analysis: Types of Risks - Risk and Uncerainty — Techniques of Measuring Rigks

~Risk adjusted Discount Rate Approach — Certainty Eqitivalent Approach — Sensitivity
Analysis - Probability Approach - Standard Deviation and Co-efficient of Vaniation —
Decision Tree Analysis — Problems. )
T Dividend Decisions: Meaning - Tyvpes of Dividends - Types of DividendsPolices 15
Significance of Stuble Dividend Policy - Determinants of Dividend Policy; Dividend
Thearies: Theories of Relevance — Waller's Model and Gerdon®s Model and Theory of
irrelevance — The Miller-Modigliani (MM) Hypothesis - Problems.
IV |Mergers and Acquisitions;Meaning - Reasons — Types of Combinations - Types of 15
‘Mcrgm‘ - Motives and Benefits ofMerger — Financial Evaluation of a Merger - Merger
Negotiations — Leverage buyout,Management Buyout Meaning and Sigaificance of P/E
Ratio. Problems on Exchange Ratiosbased on Assets Approach, Earmings Approach und
Market Value Approach and Impact afMerger on EPS, Market Price and Markst
capitalization.
Keywords Cost of Capital, Dividend, Risk, Mergers,Acquisitions.
PART-C: LearningResources
. TextBooks,ReferenceBooksand Others N
LI M Pandey, Financial management, Vikas publications, New Delki, E(

2. AbrishGuptha, Financial Management, Pearson.
J.Khan & Jain, Basic Financial Management, TMH, New Dellii. ;

4.8 N Muaheshwari, Principles of Finangiel Management, Suithan Chand &Sons, New ﬂﬂ!ﬁi I

A e
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3.Chandra & Chandra D Bose, Fundamentals of Financial Management, PHI, New Delhi.
6.B.Marivappa, Advanced Financial Management, Himalaya PublishingHouse, New Delhi.
7.Ravi M Kishore, Financial Management, Taxman Publications

8.Prasanna Chandra, Financial Management, Theory and Practice, Tata McGraw Hill

Online Resources—

htips :ffwww.&dx.uggﬂurnﬁﬂnmni&l—mmggnmmt&v ed-

hitps://earporatefinanceinstitute.com/resourcey/&ved

PART-D:AssessmentandEvaluation

Maximum Marks:

Suggested Continuous Evaluation Methods:

100Muarks

ContinunusinternalAssessment(CIA): 30Marks

EndSemeste riExam{ESE): B 70 Marks )

Continucusinternal | Internal Test'Quiz-(2): 20820 Bettermarks outofthelwoTest! Quiz

Assessment (CIA): | Assignment/Seminar- 1 | +obiainedmarksinAssignmentshallbe

(ByCourseTeachery | TomlMarks- | considersd apninst 30 Marks

EndSemester Twosection- A &B

Exam (ESE): L'icc'l;ium\:(}! Objective-10x [=10Mark:Q2.Short answertype-Sx3=20Murks
ﬂﬁEIlﬂHBiDrsfﬁptimnsw&ﬂy[}nqu,lnu!nl!.ﬁ'qmm&::huuii--‘l:.IF.l=44}Ma rks

Name and Signature of Convenor & Members: (CBOS)
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FOURYEARUNDERGRADUATEPROGRAM(2024—28)
'DEPARTMENTOFM anagement

COURSECURRICULUM
PART-A: Introduction

Program:BachelorinBusiness Semester-VIII Session:2024-2028
Administration

(Certificate / Diplomau / Degree/Honors) )
1 | CourseCode BBSE -12
2 | CourseTitle ive B — Finance: Artificial Intelligence for Business and Society
CourseType Discipline Specific Elective (DSE)
4 | Pre-requisiteqifany) Asperrequirement
» ldentify Logic Based and Knowledge based Artificial Intelligence.
5 | CourscLearning. # Philosophy of Artificial Intelligence.
Outcomes(CLO) » Application of Artificial Intelligence
# Artificial Intelligence in Business Applications.
» Solve Cases relating to Healtheare, Gamification etc.
6 | CreditValue 4Credits Credir=15Hours-learning& Observation
7 | TotaiMarks Max.Marks: 100 | MinPassingMarks: 40

PART.-B: ContentoftheCourse
TotalNo.of Teaching—learningPerinds(01 Hr.pl:rneriu-:l_}—_ 66 eriods(60 Hours)

_— . . No.of
h Unit | | | Topics{Coursecontents) B Period
I [Artificial Intelligence: Introduction to Antificial Intelligence; Artificial Intelligence 15

History and Philosophy; Logic Based Artificial Intelligence; Knowledge Based Artilicial
Intalligence:Contemporary Artificial [ntelligence .

I Philosophy Of Artificial Intelligence: Philosophy of mind; Evolving Intelligance; Types of 15
h‘v‘r.emur-,u Human flike Problem-Solving; Difference between Artificial Intelligence,
Biological Intelligence and Natural Intelligence; Hard Computing and Soft Computing;
Knowledge and Reasoning; intelligent Agent and Human Computer Interface.

m plication Of Artificial Intelligence: Uses of Artificial Intelligence in Business 1S
pelication and Social Applications: Artificial Intelligence in Governance: Commercial
rtificial Intelligence; Applications in Business [Finaricial Analysis , Sentimental Analysis

and Behavioural Analysis]; Computer Vision; Virtual Reality; Cognitive Intelligence;
mart City Project Implementation using Artificial Intelligence.

IV |Alin Business and Social Organisation: When and how Artificial ntelligence can help| 15

your company; Artificial Imeiligence in Business Applications; Artificial Intelligence in

Social Applications; Tools and Techniques; Fthical Issues: The Good and Bad Arificial

Intelligence and the Fluman Component; How Artificial Intelligence is ransforming the

future of business on an Organisational level with special emphasis on the Sales and

Marketing, Customer Service, Manufacturing, Supply Chain Management and the

supporting functions [HR. Finunce. Back Office] challenges for successful

implementation and utilisation of Artificial Intelligence,

Kayworidy Artificial Intelligence, Business, Organixation, Business, Social Organisation. !

Q&\Wff fﬁff{, M\’%.?J
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PART-C: LearningResources
TextBooks,ReferenceBooksand Others

e Stuart G Russell, Peter Norvig (2010), Artificial Intelligence: A Modern Approach (second
edition) by Prentice Hall,

e Steven Finlay, Relativistic, (2017), Artificial Intelligence and Machine Learning for Business:
A No-Nonsense Guide to Data Driven Technologies. .
Online Resourves—

hitps://guides loc.gov/artificial-intelligence-healtheare/electronic-tesoutcesd ved
https://ipl-nasa.libguides.com/subicet-guides/urtificial-intelligence-ai/ehnoks & ved

PART-D:AssessmentandEvaluation
SuggestedContinuousEvaluation Methods:

Maximum Marks: 100Marks

Continususinternal Assessment(CIA): J0Marks

EndSemesterExam(ESE): 70 Marks

Continuouslnternal | Internul Test/Quiz-(2):20&20 Bettermarks outelthetwoTest! Quiz

Assessment (CIA): | Assignment/Seminar- 10| +obtainedmarksinAssignmentshallbe

(ByCourseTeacher) | TomlMarks- 30 considersd against 30 Marks |‘

EndSemester Twaosection- A &B '

Exam (ESE): Sas:t?uuﬂ..:Ql .'.’?I_“}jﬂ_cﬁve—l Ux =1 0Mark:Q2.Shon Eﬂhvcrl:}'pi:"-ﬁld' 20Murks
Sectiont: Descriptiveanswertvpeqrs.. Toutof2 fromeschi it-4x10=40Marks

H&mmdsiyn mmnffhnuenerx}mmhars: {CBOS)



FOUR YEAR UNDERGRADUATE PROGRAM(2024—28)
Department of Commerce and Management

COURSECURRICULUM

PART-A: Introduction

Program:BachelorinBusiness Adminisiration Femﬁter»‘f]j] Session:2024-2028
(Certificate / Diploma / Degree/Honors)

I | CourseCode BBSE -09
1 | CourseTitle Elective C — Marketing: Digital Marketing
CourseType Discipling Specific Elective (DSE)
4 | Pre-requisiteqrany) Asperrequirement
] Cnursub?arning. # students will gain knowledge of several updated technologies invelved in
5 | Outcomes(CLO) this digital Marketing era.
B » Learn about How search Engine Works,
6 | CreditValue | d4Credits | Credit=15Hours-learning & Observation
7 | TotalMarks Mix. Marks: o | MinPassingMarks: 40

PART-B: ContentoftheCourse B
TotalNo.of Turhing—learningl’eriﬁﬁs_{ﬂl Hr.perperiod)— 60Periods(60 Hours)

Unit Topics(Coursecontents) Ne.of
Perind
I IDigital Marketing:Creating initial Digital Marketing Plan- SWOT Analysis-Target 15

Group Analysis- Content management- Optimization of Web Sites-MS Expression-
SEQOptimization- CRM platform-Google Analytics- Social Media Marketing-

Budgeting. _

Il Digital Marketing Budgeting:Digital Marketing- Bensfits of Digital V/s Traditional 15
Marketing- Digital Marketing Platforms- Defining Digital Marketitig Goals- Latest
DigitalMarketing Trends. _

Il Search Engine Optimization: Iniroduction to Search Engines-How Search Engine I5

warks-Search Engine Optimization & its Benefits- Search Engine Marketing- Google
Adwords-Google Ad sense- Display Advertising- Keyword Optimization,
IV [Social Media Marketing: Social Media- SMM v/s SMO- Benefits of SMM- Social 15
MediaStrategy; Facebook Marketing; Twitter Murketing: Youtube Marketing:
InstagramMarketing;Google Marketing; Linkedin Marketing: Contextual Marketing.
nternet demographics: On-ling user hehaviour and characteristics — navigation

haviour{click-o-graphics) - Market research on the internet, Web tracking audits and
demandforecasting Trends in intemnet marketing - acquiring eustopers on the wih.
Keepwords Digital Marketing, Budgeting, Search Engine Optimization, Sovial Media Marketing,
PART-C: LearningResources
TextBooks ReferenceBooksand Others N

The Beginner's Guide to Digitul Marketing (2015). Digital Marketer. Pulizzi, J,(2014) Epic
Content Marketing, Mcgraw Hill Education. '

Ryan, D. (2014 ). Understanding Digital Marketing: Marketing Strategiss for Engaging the
Digital Generation, Kopan Page Limited

References

Frost, R. D., & Strauss, J, (2016). E-marketing. Routledoe,

Mohammed, Fisher, Jaworski and Caliill : Internet marketing — building advantage in a

» nefworked economy (Tat McGraw-Hill) . i~
nline Resources— o
https:/fwww.webfx.com/digital-marketine/&ved /

s:f/digitalmarketin titute.com/resourcew/ehooks& ved
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